
Set Your Sail
with Perception Coaching
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* A r e  y o u  o r  d o  y o u  k n o w  s o m e o n e  i n  m e d i c a l ,
e d u c a t i o n ,  o r  s o c i a l  w o r k  f i e l d s ?  E m a i l

H a l e y @ P e r c e p t i o n C o a c h i n g . n e t  t o  s c h e d u l e
y o u r  g r o u p ' s  i n t r o d u c t i o n  t o  C l i f t o n S t r e n g t h s ®
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p e r c e p t i o n c o a c h i n g . o r g

A t t i t u d e s , 

w i t h  t a l e n t  i n 


m i n d .

Which areas include your

concerns, hopes, and

thoughts?
How do your talents

relate to what is often on

your mind?
How do different parts of

your life align with your

thoughts and talents?

Your natural talents are seen

in the things on which you

spend time thinking. 
Consider the list to the right. 



PERCEPTION

COACHING

p e r c e p t i o n c o a c h i n g . o r g

Your Talent

Attitude!



What is your most

recent success and


how did your talents

contribute?

 1. everyone has extraordinary talents
2. everyone is doing their best

Your best path to

growth includes

leaning into your


strengths!

Shifting Perception

G o  b e y o n d  u s i n g  t a l e n t  t o 

u n d e r s t a n d  e a c h  o t h e r  - 


s u p p o r t  y o u r s e l f  a n d  o t h e r s 

t o  u s e  s t r e n g t h s  e v e r y d a y .  



O u r  u n i q u e  r e s o u r c e s 


p r o v i d e  a  t a c t i c a l  a d v a n t a g e 

f o r  y o u r  e v e r y d a y  e f f o r t s !



I f  y o u  a r e  w o r k i n g  t o  b e  a 


t a l e n t  f o c u s e d  o r g a n i z a t i o n , 

c o n t a c t  P e r c e p t i o n  C o a c h i n g 


f o r  y o u r  n e x t  l e v e l  o f 

s t r e n g t h s  w o r k !  

What is your

goal? Aim your


strengths there for

success!



W e  s u p p o r t  y o u r 

o r g a n i z a t i o n ' s  e f f o r t s !
p e r c e p t i o n c o a c h i n g . o r g

GALLUP AT

WORK SUMMIT

g a i n  i n s i g h t  a n d  b o o s t 

w e l l - b e i n g  a n d  

p r o d u c t i v i t y  
a l i g n  a c t i o n s ,  p r o c e s s e s ,
a n d  c o m p e t e n c i e s

U s i n g  t h e s e  a n d  o t h e r  t o o l s 

w e  l i k e  t o  h e l p  i n d i v i d u a l s 

a n d  t e a m s

We enjoyed several

sessions on Gallup's

®  two role reports!

Professional development is

more than learning- it should


support ongoing success!

CliftonStrengths® for Managers
CliftonStrengths®  for Sales.
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People who get the
chance to do what they

do best are 57% less
likely to experience

frequent burnout

W e  s u p p o r t  y o u r 

o r g a n i z a t i o n ' s  e f f o r t s !
p e r c e p t i o n c o a c h i n g . o r g

GALLUP AT

WORK SUMMIT

W e  h e l p  c l i e n t s 

r e a l i z e  t h e i r  t a l e n t s 


a n d  a p p l y  t h e m 

i n t e n t i o n a l l y !

I enjoyed several
sessions on Gallup's ®
coaching strategies!  

Making professional

development more than an


event- use it to grow!

Asking Level 4 Questions
CliftonStrengths®  for Sales.
CliftonStrengths® and Resilience

What kind of
question will
produce an
actionable
response?
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